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Abstract: The main thrust of this study is to assess the impact of teachers’ burnout on classroom climate in elementary
grades, for the School Year 2023-2024. Specifically, this study sought to describe the profile of the respondents in
terms of sex, age, years of teaching experience, position, and seek for answers of what extent of teacher’s burnout
based on their experience, level of classroom climate in elementary grades as perceived by the teachers, significant
correlation between teacher’s burnout and classroom climate, enrichment program can be proposed on the findings of
the study. The researcher employed a descripted-correlational design. Researchers concluded that there was no
significant correlation between teacher’s burnout on classroom climate, thus, the null hypothesis is accepted. While it
is often believed that the teachers must learn to adjust to the day-to-day demands of the job as they arise. It is
recommended that learners explore various learning styles and techniques in studying and enhance their understanding
and retention of information. The administrators should be cognizant that it is necessary that teachers require the
proper training and resources to handle stress in order to prevent burnout, so they do not become overloaded with the
work that is being asked of them. To the future researchers we urged to look into relevant studies in the future in order
to obtain important information for evaluating the effects of teacher burnout.
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INTRODUCTION

The teaching profession carries immense responsibilities, as a teacher’s work environment directly
shapes a child’s learning experience. Classroom settings not only influence students but can also
significantly impact teachers’ health and well-being (Mattke et al.,2020). Understanding the
dynamics of teacher burnout is crucial, as it affects not only educators but also the entire school
community and the broader educational system.

Understanding the nuances of teacher burnout in the context of Trinidad I is vital for
improving the well-being of educators, enhancing the quality of education, and fostering a positive
school environment. This insight is essential for tailoring targeted support systems for teachers,
developing effective interventions, and creating a more conducive atmosphere for both teaching
and learning.

Despite the well-documented effects of burnout on educators, the impact of having teachers
with high burnout levels on student experiences and outcomes remains less clear. Teacher burnout
is not only a personal challenge but a pressing issue with far-reaching consequences. It affects
teachers’ mental and physical health, job commitment, and turnover intentions. Additionally, it
may influence student experiences and outcomes. Hence, the seriousness of the problem cannot be
underestimated.

The researchers intend to comprehensively investigate the prevalence and underlying
causes of teacher burnout among elementary school teachers in selected Elementary School.
Furthermore, it aims to delve into the repercussions of burnout on student academic performance
and the overall school climate. This research serves the broader purpose of identifying the causes
of burnout suggesting potential interventions, and ultimately contributing to a more positive and
productive educational environment for both teachers and students in selected elementary schools.

Research Objectives

To reach the pinning outcome of this proposed program, the researchers brace the following
objective:

1. To equip teachers with effective strategies and support systems to manage their
workload, responsibilities, and stress levels efficiently.

2. To address physical exhaustion and fatigue among teachers by promoting well-
being and self-care practices.

3. To support teachers in achieving a healthy worklife balance to prevent burnout and
enhance overall well-being.

4. To create a positive and inckusive environment that foster students engagement and
academic success.

5. To equip teachers with tools and resources to manage stress, enhance emotional
well-being and promote ,mental health.

METHODOLOGY
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Research Design

This study will employ a Descriptive-Correlational design to comprehensively assess the
relationship between the teachers’ burnout and classroom climate in elementary grades, selected
elementary schools in Dagohoy Central Elementary School in Poblacion, Dagohoy, Bohol; Buenos
Aires Elementary School in Buenos Aires, Carmen, Bohol; Caluasan Elementary School in
Caluasan, Dagohoy; Tuboran Elementary School in Tuboran Bien-Unido, Bohol and Burgos
Elementary School in Burgos, Talibon, Bohol. By employing such a design, the study can provide
a comprehensive assessment of both teacher burnout and classroom climate. This holistic approach
allows for a more nuanced understanding of these complex constructs. It will capture the variability
in teacher burnout levels and classroom climate across multiple schools, providing a broader
perspective.

Respondents and Locale of the Study

The research was conducted in the following locales: at Dagohoy Central Elementary School in
Poblacion, Dagohoy, Bohol; Buenos Aires Elementary School in Buenos Aires, Carmen, Bohol;
Caluasan Elementary School in Caluasan, Dagohoy; Tuboran Elementary School in Tuboran Bien-
Unido, Bohol and Burgos Elementary School in Burgos, Talibon, Bohol. These specific places
were considered in the study since these are located near the researchers' location, making it
convenient for them to travel and conduct the study. This allows for easy access to the site and
minimizes logistical challenges. The selection of those elementary schools ensures a diverse and
representative sample of students from different backgrounds, demographics, and educational
settings. This enhances the generalizability of the research findings to a broader population.

Teacher, as the primary respondents of the study, were considered through the use of
stratified random sampling. This sampling technique was used since it allows for the presentation
of different groups or strata within the population. In this case, the population consists of teachers
from the five identified elementary schools. By dividing the population into strata, which are the
individual schools, the researchers can ensure that each school is appropriately represented in the
sample. Within each school, 10 teachers were randomly selected to participate in the study. This
random selection ensures that every teacher within a school has an equal chance of being included
in the sample. By including teachers from different schools, the study can capture a range of
perspectives and experiences related to the impact of teachers’ burnout on classroom climate in
elementary grades. In total, there were 50 teacher-respondents considered to participate in the
study.

Research Instrument

This study used a researcher-made questionnaire designed to measure the impact of teachers’
burnout on classroom climate in elementary grades, District of Trinidad I. The instrument used in
this study was divided into three distinct sections. The First part was designed to collect
demographic information from the respondents, including variables such as age, gender, years of
teaching experience, highest level of education, subject area, and current teaching position. The
second part is the extent of teachers’ burnout based on their experience. The third part focuses on
the level of classroom climate in elementary grades as perceived by the teachers.
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Data Analysis

To obtain an effective analysis for the quantitative aspect of the study, the researchers subjected
the data to a normality test to determine the most appropriate statistical tool.

The researchers used the frequency counts and simple percentages to produce a descriptive
analysis of the profile of the teachers.

Weighted Mean Score was employed as a measurement tool to assess the perceived extent
of teachers’ burnout based on their experience. Additionally, this method will be used to gauge the
level of impact of teachers’ burnout on classroom climate in elementary grades as perceived by
the teachers.

FINDINGS AND DISCUSSION
Profile of the respondents
Age

The majority of respondents are in the 27-36 age group, representing 36% of the sample with a
frequency of 18 respondents. This indicates that the study primarily captures the perspectives of
teachers in their late twenties to late thirties, who are likely to be in the early to mid-stages of their
teaching careers. The 37-44 age group comprises 30% of the sample with a frequency of 15
respondents, ranking it second in terms of representation. This suggests that there is also a
significant presence of teachers in their late thirties to mid-forties in the study, who may have
different perspectives and experiences compared to the younger age group. The 45-52 age group
represents 20% of the sample with a frequency of 10 respondents, indicating that there is a notable
presence of teachers in their late forties to late fifties in the study. The 53-60 age group and the 61-
65 age group are smaller, comprising 12% and 2% of respondents respectively, with frequencies
of 6 and 1. This distribution suggests that the study captures the perspectives of teachers across
different age groups, from younger to older teachers.

Sex

Females represent the majority of the sample, constituting 88% of the respondents with a frequency
of 44. In contrast, males make up 12% of the sample with a frequency of 6. This gender difference
suggests that the study may have a stronger representation of female teachers' perspectives
compared to male teachers.

Years of teaching experience

The majority of respondents have less than 8§ years of experience, accounting for 42% of the sample
with a frequency of 21. This is followed by respondents with 18-25 years of experience,
comprising 28% of the sample with a frequency of 14. Those with 8-17 years of experience, 26-
34 years of experience, and 35-42 years of experience are the smallest groups, each representing
16%, 10%, and 4% of the sample respectively, with frequencies of 8, 5, and 2. This distribution
suggests that the study captures the perspectives of teachers with varying lengths of teaching
experience, from relatively new teachers to those with several decades of experience.
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Position held

The majority of respondents are Teacher III, accounting for 60% of the sample with a frequency
of 30. This is followed by Teacher I, comprising 30% of the sample with a frequency of 15. Master
Teacher I respondents are the smallest group, representing 10% of the sample with a frequency of
5. This distribution suggests that the study captures the perspectives of teachers in different
positions, from entry-level to more experienced teachers.

The extent of teachers' burnout based on their experience

Among the statements, statement 3 (I find it challenging to cope with the demands of teaching)
received the highest rank with a weighted mean of 3.86. This indicates that teachers agree that they
find it challenging to cope with the demands of teaching. The standard deviation of 0.88 suggests
a relatively consistent perception among teachers regarding this aspect. On the other hand,
statement 4 (I feel detached and distant from my students) obtained the lowest rank with a weighted
mean of 2.26, indicating disagreement with feeling detached from students. The standard deviation
of 1.08 suggests some variability in teachers' perceptions regarding their emotional connection
with students. Generally, the composite mean for all statements is 2.94, with a standard deviation
of 0.99, indicating a neutral stance among teachers regarding burnout. The standard deviation
suggests some variability in responses, indicating differing perceptions among teachers regarding
the extent of burnout experienced based on their teaching experience.

Level of classroom climate in elementary grades as perceived by teachers

Among the statements, statement 6, "Students are encouraged to collaborate and work together,"
received the highest rank with a weighted mean of 4.62. This indicates that teachers strongly agree
that students in their classrooms are encouraged to collaborate and work together. The standard
deviation of 0.49 suggests a high level of agreement among teachers regarding this aspect of
classroom climate. On the other hand, statement 1, "Students in this classroom treat each other
with respect," obtained the lowest rank with a weighted mean of 4.02, indicating agreement that
students treat each other with respect, but with slightly lower intensity compared to other
statements. The standard deviation of 0.65 suggests some variability in teachers' perceptions
regarding this aspect of classroom climate. Overall, the composite mean for all statements is 4.30,
with a standard deviation of 0.61, indicating a strongly agreeable stance among teachers regarding
the positive classroom climate in elementary grades. The standard deviation suggests some
variability in responses, particularly in statements where agreement was slightly lower, such as
students treating each other with respect. However, overall, teachers perceive the classroom
atmosphere as positive, supportive, conducive to learning, and promoting a sense of community
and collaboration among students.

CONCLUSION

After the analysis of the significant correlation between teacher burnout and classroom climate.
The null hypothesis (HO) is accepted, indicating that there is no statistically significant correlation
between these variables.
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This result suggests that, based on the data analyzed, there is no significant relationship between
teacher’s burnout and classroom climate. While it is often theorized that teacher burnout can
impact the classroom environment and student outcomes, this finding indicates that, in this
particular study, there is no strong evidence to support such a relationship. Other factors not
considered in this analysis may have a more substantial influence on classroom climate, such as
school policies, student behavior, or administrative support. Additionally, the measure of teacher
burnout and classroom climate used in this study may not fully capture the complexity of these
constructs. Further research utilizing more comprehensive measures and considering additional
variables could provide a better understanding of the relationship between teacher burnout and
classroom climate.

RECOMMENDATION
Based on the foregoing conclusions, the researchers offer the following relevant recommendations:

1. Students should comprehend the potential effects of teacher burnout on both the
classroom atmosphere and their educational journey to sympathize with their teachers by
demonstrating gratitude for their instructors’ efforts.

2. Teachers may ask help from administrators and other educators. They need to be
aware of the warning signs of burnout and take preventive action to manage it.

3. School administrators may create an environment that is encouraging and helpful
for teachers should be a top priority for administrators to create an environment that values open
communication and support professional development opportunities that concentrate on stress
management and mental health.

4. Future researchers may investigate the norms between teaching experience and
teachers burnout. Its factors affecting teachers burnout including their mental and physical health,
job commitment, and also it may influence student experiences and learning outcomes.

REFERENCES

Agyapong, B., Obuobi- Donkor, G., Burback, L., & Wei, Y. (2022). Stress, Burnout, Anxiety and Depression
among of Teachers: A Scoping Review, International Journal Environmental research and Public Health.
Https://doi.org/10.3390/ijerph191710706

Alahmari, M.A., Al Moaleem, M.M., Hamdi, B.A., Darraj, M.K., Shrwani, R.J., Alomar, A.A., Tahhah, M.K.,
(2022). Prevalence of Burnout in Healthcare Specialties: A systematic review using copenhagen and
maslach burnout inventories. Medical science monitor: international medical journal of experimental and clinical
research. Https://doi.org/10.12659/MSM.938798

Alamos, P., Corbin, C.M., Klotz, M., Lowenstein, A.E., Downer, J.T., & Brown, J.1. (2022). Bidirectional
associations among teachers’ burnout and classroom relational climate across an academic year. Journal of School
Psychology, 95,43-57. Https://doi.org/10.1016/j.jsp.2022.09.001

Al-Asadi,,J., Khalaf, S., Al-Waaly, A., Abed, A., & Shami, S (2018). Burnout among primary school teachers in
Iraq: prevalence and risk factors.  Eastern Mediterranean health journal.
Hittps://doi.org/10.26719/2018.24.3.262

672



Impact of teacher’s burnout on classroom climate in elementary grades

Alson, J.(2019). Stress Among Public School Teacher: Journal of Research Initiatives: Vol.4: Iss. 2, Article 3.
Https://digitalcommons.uncfsu.edu/jri/vol4/iss2/3

Belaay, A.A., Gasheya, K.A.., Engdaw, G.T., Kabito, G. G., & Tesfaye, A.H, (2023). Work-related burnout
among public secondary school  teachers is significantly influenced by the psychosocial work factors: a cross-
sectional study from ethiopia. Frontiers in psychology, 14, 1215421.  Https://doi.org/10.3389/psyg.

Beutel, T., Koestner, C., Wild, P.S., Munzel, T., Beutel, M.E., Lackner, K.J.,  Pfeiffer, N., Nubling, M., Becker, J.,
& Letzel, S. (2023). Burnout, self-rated general health and and life satisfaction among teacher and other
academic occupational groups. Frontiers in public health. Https://doi.org/10.3389/fpubh.2023.1209995

Bottiani,J.H., Duran, C.A k., Pas, E.T., & Bradshaw, C.P. (2019). Teacher’s stress and burnout in wurban
middle schools: Associations with Job Demands, Resources, and Effective Classroom practices. Journal of
School psychology,77,36-51. Https://doi.org/10.1016/jjsp.2019.10.002

Calumno, F. J. V., Yazon, A. D, Tan, C. S., Bandoy, M. M., & Buenvinida, L. P.(2022) . Regression fo Self-care
Practices on Reducing Burnout among Public High  School Teachers of Laguna, Philippines. Organization and
Human

Capital Development, 1(2), 76-90. Https://doi.org/10.31098/orcadev.v1i2.1092

Colomeischi, A.A. (2015). Teachers Burnout in Relation with their Emotional Intelligence and Personality Traits.
Https://doi.org/10.1016/j.sbspro.2015.02.207

Galias, M.L(2008). DepEd Memorandom No.291, s.2008. Https://www.teacher.com//applicationindeped-
memorandum-291-s-2008/

Gehlbach (2016). Middle School Students Perceptions of Classroom Climate  and Its Relationship To
Achievement. Https://www.researchgate.net/pub/335767256

Glanz, K.(2001). Nutrition in the Prevention and it Treatment of Disease. Https://doi.org/10.1016/B978

Go, M. B., Golbin, R.A., Velos, S. P., & Bate, G. P. (2020). Filipino teachers’ compartmentalization ability, emotional
intelligence, and teaching performance. Asian journal of University Education/ Asian Journal of University
Education, 16 (3), 27. Https://doi.org/10.24191/ajue.v16i3.7912

Hobfoll,S.E & Ford, J.S, (2007) Encyclopedia of Stress ( Second Edition).
Https;//linkinghubelsevierretrievepub97801

Huyghebaert, T., Gillet, N., Beltou, N.,Tellier, F., & Fouquereau, E. (2018). Effects of workload on teachers’
functioning: A moderated mediation model including sleeping problems and over commitment. Stress and
health: Journal of the International Society For the Investigation of Stress, 34(5), 601-611.
Https://doi.org/10.1002/smi.2820

Interpersonal relationship theory, 27 september 2023. How School climate influences  teacher’s emotional
exhaustion: the mediating role of emotional labor. Https://www.mdpi.com/1660-4601/12/10/12505

Jeon,H.J., Diamond, L.,McCartney, C., & Kwon, K.A. (2022). Early Childhood Special Education Teacher’s Job
Burnout and Psychological Stress. Early Educationanddevelopment.
Https://doi.org/10.1080/10409289.2021.19653995

Kotowski, S.E., Davis, K.G., & Barratt, C.L. (2022). 15 october 2023. Impact on well-being, stress, and
burnout. Work (Reading Mass).  Hittps://doi.org/10.3233/WOR-210994

673



Alcantara, et al.

Llego, M.A(2023). DepEd Order No.8s.2023: Teachers and Their Involvement in Volunteer Extracurricular and
Activities. aHttps://bit.ly/452tQbG

Llego,M.A. (2023). DepEd Order No.8s.2023: Teachers and Their Involvement in Volunteer Extracurricular and
Activities. Https://bit.ly/452tqbg

Malquisto, I. R., Casinillo, L. F., & Salabao, A. A. (2023). Burnout among secondary teachers amid the new
normal: Case in Ormoc City, Philippines. Journal of Research, Policy & Practice of Teachers and Teacher
Education, 13(2), 28- 39. Https://doi.org/10.37134/jrpptte.vol13.12.2.2023

Maric, N.., Mandic- Rajcevic, N., & Bulat, P. (2022). Occupational burnout among teachers: is it seasonal?
Https://doi.org/10.2478/aiht-2022-73-3582

Meyer & Turner 2002 et al,.2023, September 28). The role of teacher student relationships in unlocking
students’ academic potential exploring motivation  engagement resilience adaptability goals and instruction.
Https://www.researchgate.net/publication/312447556

Nyamugoro. N.C., Odiemo, L., Geoffrey Wango, G. (2023, August 5). Maslach Multidimentional Theory.
Https://doi.org/10.5296/ijl

Paudel, N.R., Adhikari, B.A., Prakash, K.C., Kyronlahti, S., Nygard, C.H., & Neupane, S. (2022). Effectiveness

of interventions on the stress management of school teachers: a systematic review and meta- analysis.
Occupational and environmental medicine, 79(7), 477-485. Https://doi.org/10.1136/learned-2021-
108019

Sanchez-Narvaez, F., Velasco-Orozco, J.J., & Perez-Archundia, E., (2023). Burnout Syndrome and Sleep Quality in
Basic Education Teachers in Mexico. International Journal of Environmental research and public health.
Https://doi.org/10.3390/ijerph20136276

Schnaider, L., Ganz, A.B., Zafrani, K., Goldman, Z., Mitnik, 1., Rolnik, B., & Lev-Ari, S. (2020). The Effect of
Inquiry-based stress reduction on teacher burnout: AcontrolledTrial, brain sciences.
https://doi.org/10.3390/brainscil 0070468

Uzodinma, U.E., Onyishi, C., Ngwoke, A.N., Ugwu, J.L.., Amujiri, B (2022). Effectiveness of rational emotive
occupational health coaching in reducing  burnout symptoms among teachers of children with autism.
Https://doi.org/10.1177/00368504221100907

Yao, X., Yao, M. Zong, X., Li, Y., Li., X., Guo, F., & Cui, G. (2015). How School Climate Influences Teachers’
Emotional Exhaustion: The Mediating Role of Emotional Labor. International journal of Environmental research and
Public Health, 12(10), 1250512517. Https://doi.org/10.3390/ijerpph121012505

Yao, X., Yao, M., LI, X., Gou, F., Cui, G., (2015). Ego-Depletion Theory, 25 September 2023. How School Climate
Influences Teachers Emotional Exhaustion: the mediating role of emotional labor. https://www.mdpi.com/1660-
4601/12/10/12505

Yusoff, M.S.B. (2019). ABC of content validation and content validity index calculation. Education in Medicine
Journal, 11(2), 49-54. https://doi.org/10.21315/eimj2019.11.2.6

Zhao, W., Liao, X., LI, Q., Jiang, W., & Ding, W. (2022). The Relationship between teacher job stress and burnout:
A moderated mediation model. Frontiers in psychology. Https://doi.org/10.3389/fp

674



Impact of teacher’s burnout on classroom climate in elementary grades

Zhao,Y., Lu, Z., cheng, X., & Li, J. (2022). The Effect of organization trust on Turnover Intention of
Rural Kindergarten teachers: The Mediating Role of Teaching Efficacy and Job Satisfaction. International al journal
of environmental research and publlic health, 19(19), 12403. Https://doi.org/10.3390/ijerph1919124083

Zhou. H., Sheng, X., He, Y., & Qian, X. (2020). Ethical leadership as the Reliever of  Frontline  Service
Employees’ Emotional Exhaustion: A moderated Mediation Model. International Journal of Environment Research
and Public Health, 17(3), 976. Https://doi.org/10.3390/ijerph17030976

675



